
Women are transforming the 
agricultural industry in many ways

When Amanda Hammond-O’Con-
nell decided to take over her fam-
ily’s dairy farm in Carleton Place, 

Ont., she didn’t realize running her fami-
ly’s business would become an addiction. 

 “I just wanted to have something of my 
own,” she says. “Once my husband and I 
made the decision to take over the farm, I 
was hooked. I thought about all the things 
I could change to make the farm better 
and more efficient.”

 When the owners began making those 
changes and seeing all the positive re-
sults, it was like a drug, she says.

 “It was the best feeling in the world. 
Now that we’re more established, it’s 
about the little things—dealing with chal-
lenges of getting better pregnancy rates or 
producing more litres of milk,” she says. 

 Initially, Hammond-O’Connell says her 
brother was supposed to take over the fam-
ily farm, but instead, this ambitious farmer 
took the leap to become the third-genera-
tion dairy farmer at Sunol Farms Ltd. 

 After Hammond-O’Connell graduated from 
the University of Guelph, she was working for 
a seed company when she decided to buy 
her grandfather’s share of the family farm. She 
brought in her husband, Jason, and together 
they own 50 per cent of the farm, with her fa-
ther owning the other 50. 

 The team milks 130 Holsteins in a 
freestall barn that was built after a fire de-
stroyed their original tiestall in 1992. Origi-
nally milking using a double 8 herringbone 
parlour, the owners installed two Lely A4 
robots three years ago, and a third ro-
bot last year. They grow corn, soybeans, 
wheat, alfalfa and grass hay on more than 
2,000 acres of land. 

 “On the dairy side, our focus is on cow 
comfort, efficiencies and production,” she 
says. 
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“There have been men in the industry who have treated 
me like I was inferior, but there have also been women 
who have treated me the same way. In the end, we just 
don’t deal with those people—we prove them wrong.”

- Amanda Hammond-O’Connell



Women are transforming the 
agricultural industry in many ways  Not only is Hammond-O’Connell passion-

ate about running her own dairy farm, but see-
ing her hard work produce results is what mo-
tivates her to continue.  

 “Ultimately, it’s about making something from 
start to finish—planting the seed, calving the cow, 
nurturing it, feeding it and producing a product 
that helps feed the world.”

 Hammond-O’Connell and her husband work 
on the farm full time, while her father works 
spring to fall. They have one full-time herdsman 
who works in the barn, a full-time machine oper-
ator, and a student worker. Hammond-O’Connell 
makes all the decisions on the farm, along with her 
husband and father. 

 “We trust each other to make decisions the oth-
ers would support,” she says. “Jason and I are very 
blessed to work with someone like my dad who has 
given us free rein to do as we please.”

And as a woman working in a male-dominated 
industry, having a strong support system helps her 
during challenging times. 

 “When I first started farming, people defi-
nitely assumed I was not a decision-maker or 
owner,” she says. “There have been men in the 
industry who have treated me like I was inferi-
or, but there have also been women who have 
treated me the same way. I’m not sure which 
makes me more frustrated.”

 She says there will always be people who will 
treat female farmers differently. 

 “In the end, we just don’t deal with those peo-
ple—we prove them wrong,” Hammond-O’Con-
nell says, adding women working in agriculture 
tend to form a community to support, encour-
age and challenge one another. “I think part of that 
is because we are the minority and we want other 
women to succeed.”

 While Hammond-O’Connell says she feels 
dairy farming is still male dominated, more 
women are joining the industry every year. And 
raising two girls, six-year-old Margaret and 
three-year-old Mackenzie, the fami-
ly might close the gap even more. 

 “Margaret loves tractors and will sit there for 
hours spraying, planting and combining,” Ham-
mond-O’Connell says. “Mackenzie is our barn 
girl. She loves all animals and is our number one 
calf feeder and bottle washer.”

 Hammond-O’Connell hopes to be a female 
role model for her daughters just as her grand-
mother was her role model. Growing up, she often 
watched her grandmother milk cows, feed calves 
and drive tractors, but back then, she was not a de-
cision-maker on the farm and was never consid-
ered a farmer, Hammond-O’Connell says.  

 “Overall, I have always been surrounded by 
strong women who stood up for what they be-
lieved in and did what made them happy,” she says. 

 She has met many women in agriculture 
through her time at Kemptville College, Uni-
versity of Guelph, various meetings and differ-
ent organizations. 

 “The most important ones in my life are the 
ones who are in the same position as me,” she says. 
“They understand what it’s like to survive on little 
to no sleep, go back to work the day after you have 
a baby, have no work-life balance, and more often 
than not, smell like manure.”

 Today, not only does Hammond-O’Con-
nell dairy farm, she also sells Dow seeds to oth-
er farmers in the area. As a part owner of Su-
nol Farms, she says her main goal is to continue 
improving the operation, and she has already 
been recognized for her efforts. 

 In 2012, Holstein Ontario awarded her 
with the Dairy Youth Award, and in 2014, 
Hammond-O’Connell and her husband re-
ceived the Outstanding Young Farmers Award 
for Ontario. 

 “Since then, we have been blessed with a lot of 
great opportunities in the agriculture industry, but 
the best thing is the networking,” she says. “We 
have met women and men from across Canada 
involved in agriculture and have learned so much 
from them.”

 She says the best advice she would give to 
other women looking at a career in agriculture 
is to remain positive and focus on the good as-
pects of the industry.

 “Farming is full of ups and downs, and as farm-
ers, we seem to focus on the negative,” she says. 
“Take a minute, learn from mistakes, and move on 
to the next challenge. I think women are great mul-
titaskers, and in the world of farming it’s a great as-
set. I think we are also patient, and can take a step 
back and re-evaluate situations.”

AMANDA HAMMOND-O’CONNELL 
with her husband, Jason, and daughters, 
Mackenzie, 3, and Margaret, 6. 
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detail that benefits them in agriculture. Women are 
also compassionate toward both the people and an-
imals involved in the industry.
Q: Can you tell us a bit about your personal life?
A: I’ve been married for almost a year. My hus-
band, Craig, and I moved to B.C. with our two 
dogs. We enjoy hiking, camping and fishing. I was 
fortunate to grow up on a dairy farm in Dewdney, 
B.C. It was a great experience, and I feel that back-
ground has helped me transition into working as a 
herd veterinarian.
Q: How are you able to juggle your career with 
your personal life?
A: I’m lucky to work at a very family-oriented vet-
erinary clinic where the owners value and support 
their employees having a balance between work 
and personal life. 
Q: What advice do you have for other women 
looking at a career in agriculture?
A: Get into agriculture and enjoy the challenges. 
It’s a fun area to work in and the people in agri-
culture are incredible to develop relationships with.
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QA& Beverly CHARD
Veterinarian at Greenbelt Veterinary Services Ltd.

Q: Can you outline your educational/profes-
sional background?
A: I spent two years at the University of Saskatch-
ewan pursuing a bachelor’s degree in agriculture, 
majoring in animal science. I completed my pre-
requisites for the veterinary medicine program 
and was accepted into Western College of Veter-
inary Medicine where I completed a doctorate of 
veterinary medicine. After spending two summers 
working for Greenbelt Veterinary Services in Brit-
ish Columbia as a student, I was offered a full-time 
position as an associate veterinarian when I grad-
uated. I spend my days working with a variety of 
farm animals. I usually start the morning doing 
herd health visits at our dairy farms. I also work 
with other animals, including horses, sheep, goats 
and the occasional pig. Mixed in with regular ap-
pointments are emergency calls for calvings or sick 
animals. These calls keep the days interesting since 
you don’t always know what to expect.
Q: How and why did you decide to get into your 
field?
A: I was interested in veterinary medicine from a 
young age, which came from interactions with our 
farm vet when they were around for herd health 
and emergencies. As university approached, I de-
cided to focus my efforts on being accepted into 
a veterinary medicine program. I knew it would 
be the right route for me since I had a passion for 
working outside with animals and I like seeing the 
relationship veterinarians form with their farmers.
Q: Can you outline some of your accomplish-
ments/projects you’re proud of?
A: In my final year of veterinary school, I was 
awarded the Zoetis Animal Health Dr. Otto Ra-
dostits Award, which is given to the final year veter-
inary student who has shown the greatest aptitude 
and performance in the area of food animal medi-
cine. It meant a lot to me since I was very passion-
ate about entering the field of food animal medi-
cine, with a major focus on the dairy industry.
Q: Are there many other women who work in 
this field?
A: There are an increasing number of women who 
work as large animal veterinarians. The demograph-
ic in veterinary school classes has shifted to being 
predominately female, so we are seeing that shift 
within different fields of veterinary medicine as well.

Q: What challenges do you encounter working 
in the agricultural field?
A: I initially experienced the “small size” stereo-
type, especially since I am not a big person in gen-
eral. However, I’ve found the more farmers get to 
know me and my abilities, it doesn’t become an is-
sue. I’ve learned different tricks from my own ex-
perience and the experience of other female veteri-
narians that have helped me work “smarter and not 
harder” in certain situations.
Q: Are you involved in any women in agricul-
ture associations?
A: I am not involved in any women in agriculture 
associations specifically. I’ve found it beneficial to 
be a part of the Western Canadian Association of 
Bovine Practitioners. Through this group, I’ve been 
able to attend conferences where I can meet oth-
er female bovine veterinarians and discuss differ-
ent challenges.
Q: What strong characteristics do women bring 
to agriculture?
A: I believe women have patience and attention to 

Beverly CHARD
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Chelsea BOONSTRA
Sales agronomist with Paterson Grain and Ag More Than Ever ambassador 

Q: Can you outline your educational/profes-
sional background?
A: I attended the agriculture diploma program 
at the University of Manitoba, and was offered a 
job at Paterson Grain—a grain/crop inputs com-
pany—four months before graduating universi-
ty. I’ve worked at Paterson for two years as a sales 
agronomist. I scout fields, give recommendations 
on chemical, fertilizer, time, etc., and sell prod-
ucts. 
Q: How and why did you decide to get into 
your field?
A: I decided to specialize in agronomy because at 
the time, it was hard to get a job in the animal side 
of agriculture. I was lucky to grow up on a dairy 
and grain operation because it allowed me to ex-
perience both sides. Growing up, I was actively 
involved in the barn and field but I wanted to ex-
perience work life off the farm and gain knowl-
edge I couldn’t gain at home. 
Q: How and why did you decide to become an 
agvocate?
A: I have always advocated for agriculture wheth-
er talking to friends at school, sharing pictures or 
having people come see our farm. In university, I 
discovered I really loved to speak about agricul-
ture when I shared a video of our farm on social 
media. It’s very important to me to share stories 
and pictures because media have a different view 
of farming. 
Q: Can you outline some of your accomplish-
ments/projects you’re proud of?
A: One of my biggest accomplishments was cre-
ating a video that went viral on Facebook. It was 
shared more than 320 times and received more 
than 38,000 views. The video caught the atten-
tion of professor Kevin Folta from Florida, and I 
ended up doing some podcasts and speaking at an 
event with him. Other accomplishments include 
graduating university, accepting a full-time job 
months before graduation, being asked to speak 
at conferences, and being appointed the Ag More 
Than Ever ambassador for Manitoba. 
Q: Are there many other women who work in 
this field?
A: Agriculture is a male-dominated industry, but 
there are definitely more women entering the in-
dustry. I know it is a challenge in some areas of 

agriculture because there are some who still un-
derestimate women. Women have many qualities 
that are beneficial to the industry, and it is great 
to see more women working in agriculture every 
year.
Q: What challenges do you encounter working 
in the agricultural field?
A: The company I work for is extremely support-
ive of women in agriculture. There are many farm-
ers who are fine with having a woman work on 
their farm, and some farmers even prefer to deal 
with women. Growing up, I remember farming 
friends saying women are meant to be the cooks 
in the house and men are meant to work outside. 
I’ve also heard the stereotype women aren’t strong 
enough to do a man’s job. People need to accept 
the fact the industry has changed, and women are 
running farms, retail stores, banks, etc. 
Q: Are you involved in any women in agricul-
ture associations?
A: I’m not involved in any associations, but I 
try to attend conferences when I can, as well as 
read articles written by women in the agricul-
ture industry. It’s hard to pick just one woman 
that I look up to, but I know blogger Lesley Kel-
ly is someone I stay in touch with and try to learn 
from. She has accomplished so much as an agvo-
cate and a woman in the industry.
Q: What strong characteristics do women 
bring to agriculture?
A: Women in agriculture have many important 
qualities, including mothering qualities when 
taking care of animals. Women are also orga-
nized, hardworking and detail oriented. This in-
dustry is successful because of the men and wom-
en involved. Both have different qualities, which 
help both genders succeed.
Q: Can you tell us a bit about your personal 
life?
A: I grew up on a dairy and grain farm near 
Meadows, Man., where we milk 750 purebred 
Holsteins, and farm 7,500 acres of cropland. 
Throughout high school, I fed calves and did field 
work, and I also spent two summers working at a 
strawberry patch. I’m 22 years old and still live on 
the farm. My dream is to be a part owner of our 
farm one day, but right now, I am enjoying learn-
ing and meeting new people in my day job. 

Q: How are you able to juggle your career with 
your personal life?
A: This lifestyle is busy but I always manage to 
make time for myself. Work is important, but 
I’ve also learned it is important to relax and spend 
time with the people who mean the most to you. 
My dad had a heart attack in May 2015, and doc-
tors said it was due to stress. It has made me more 
aware of how important it is to make time for 
vacations, take care of your mental and physical 
health, and enjoy every minute of life.
Q: What advice do you have for other women 
looking at a career in agriculture?
A: Women definitely should look into a career in 
agriculture. This industry has a lot to offer and 
there are many job opportunities available. You 
will meet many awesome people in this industry, 
and it is such a tight-knit community where ev-
eryone knows each other. I’ve learned you’re nev-
er going to know everything, but if you’re open 
to learning and working hard, you will go places.

Chelsea BOONSTRA
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QA& Gisèle LAPOINTE
NSERC/DFO Industrial Research Chair in dairy 
microbiology at the University of Guelph 

Q: Can you outline your educational/profes-
sional background?
A: I received a bachelor of science in biology at 
the University of Prince Edward Island, master of 
science in biology at Laval University, PhD in ag-
ricultural microbiology at Laval University, and 
postdoctoral fellowships at Agriculture and Agri-
Food Canada and Health Canada. I have more 
than 22 years of teaching and research experience 
in food microbiology, biotechnology and food 
applications of microbial molecular genetics, us-
ing systems approaches for studying microbial 
ecology. I worked as a professor at Laval Universi-
ty from 1995 to 2014, and became director of the 
department of food science and nutrition from 
2010 to 2014. In 2015, I joined the department 
of food science at the University of Guelph (U of 
G) as Dairy Farmers of Ontario’s (DFO) profes-
sor in dairy microbiology. In 2016, I was award-
ed the NSERC/DFO Industrial Research Chair 
in dairy microbiology at U of G. 
Q: How and why did you decide to get into 
your field?
A: I’ve always wanted to be a biologist but I 
was more interested in applications, so agricul-
ture seemed a natural choice. I was captivat-
ed by all the uses of microbes, from improving 
plant growth to fermentations. Now, this inter-
est has expanded to how our gut microbes influ-
ence health.
Q: Can you outline some of your accomplish-
ments/projects you’re proud of?
A: My research aims toward understanding how 
food components modulate metabolic activities 
of microbiota in food and human microbial eco-
systems. My goal is to improve the quality and 
functionality of food, focusing on milk and dairy 
products. I am particularly proud of achieving $4 
million in funding this year for projects over a 
five-year period.
Q: Are there many other women who work in 
this field?
A: In the food science undergraduate program, 
there are more women than men. However, only 
three women are professors right now in food sci-
ence at U of G.
Q: What challenges do you encounter working 
in the agricultural field?

A: Working in this field, I see the typical stereo-
type of women as being conciliatory. I think men 
expect compromise from women. I learned how 
to say no but it took a long time. You need to have 
confidence in yourself.
Q: Are you involved in any women in agricul-
ture associations?
A: I am a member of scientific organizations, 
mostly in microbiology and food science. These 
organizations encourage interests in science for 
women, and try to bridge the gender gap. They 
also encourage women in leadership roles.
Q: What strong characteristics do women 
bring to agriculture?
A: Women have the strong ability to see things 
from different perspectives. To propagate another 
stereotype in a positive way, women are also nur-

turing, which is a strong characteristic they bring 
to agriculture. 
Q: Can you tell us a bit about your personal 
life?
A: My partner also works in agriculture with an 
expertise in animal reproduction. I was never far 
from agriculture as a child since we often visit-
ed farms.
Q: How are you able to juggle your career with 
your personal life?
A: I am not a good role model for keeping a bal-
ance between career and personal life. Sometimes 
the choices are difficult, and having a supportive 
family is a blessing.
Q: What advice do you have for other women 
looking at a career in agriculture?
A: Rely on yourself and speak up.

Gisèle LAPOINTE
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Jessica SMITH
Livestock and feed extension specialist at the Saskatchewan Ministry of Agriculture 

Q: Can you outline your educational/profes-
sional background?
A: I obtained a bachelor of science in agricul-
ture from the University of Saskatchewan in 
2007, majoring in animal science and minor-
ing in rangeland resources. I have worked for 
the Saskatchewan Ministry of Agriculture since 
May 2007, and am currently a livestock and 
feed extension specialist in Swift Current, Sask. 
I assist producers with nutrition and production 
issues, as well as help organize livestock exten-
sion events throughout the province. I also work 
with producers on projects related to new prac-
tices and technologies in the livestock sector.
Q: How and why did you decide to get into 
your field?
A: I grew up on a farm and have always been 
passionate about agriculture. It was a natural fit 
for me.  
Q: Can you outline some of your accomplish-
ments/projects you’re proud of?
A: I am proud to have a great professional ca-
reer in agriculture and still be actively involved 
in primary production. I have been involved in 
hosting great livestock extension events, and 
I’m particularly proud of our Celebrating Ru-
ral Ranching Women event, where we provide a 
learning opportunity to ranching women. Some 
other great events I’ve been a part of are Forag-
ing into the Future and the Ranch Management 
Forum. I enjoy any time I’m able to help a pro-
ducer with an issue.
Q: Are there many other women who work 
in this field?
A: There are 10 livestock and feed extension ag-
rologists throughout Saskatchewan. We have 
a fairly even distribution of male and female 
counterparts, which is great.  
Q: What challenges do you encounter work-
ing in the agricultural field?
A: For the most part, I am treated with respect 
in my role. Most producers accept there are a 
lot of female agrologists in the industry. How-
ever, there are times where I will run into a co-
worker, someone in the industry or a producer 
who treats me differently because I’m a woman, 
but it’s not very often. I’ve learned as women, we 
need to support each other and demand respect 

because we have every right to be in the agricul-
ture industry.  
Q: Are you involved in any women in agricul-
ture associations?
A: In Saskatchewan, we have Saskatchewan 
Women in Ag. It does great things for wom-
en in this province, including putting out a cal-
endar, which I was in with my daughter, sister 
and nieces this year. Proceeds from the calendar 
go toward scholarships, supporting Agriculture 
in the Classroom and putting on networking 
events. I have also helped plan an event in con-
junction with Rural Women’s Month in March 
called Celebrating Rural Ranching Women. 
This event provides technical information on 
livestock and forages to women.  
Q: What strong characteristics do women 
bring to agriculture?
A: The same characteristics as men. Women are 
intelligent, strong, determined and very capable 
of taking on any role in the agriculture industry.  
Q: Can you tell us a bit about your person-
al life?
A: I grew up on a grain and beef cattle farm in 
southwest Saskatchewan. I always enjoyed help-
ing out on the farm, especially with the cattle. 
I was also a member of our local 4-H beef club 
for many years, and agriculture played a huge 
role in my upbringing. I am married to my hus-
band, Chad. We have a one-year-old daughter 
named Taylor, and live on a farm near Abbey, 
Sask., where we have 90 beef cows and a bit of 
farm land.  
Q: How are you able to juggle your career 
with your personal life?
A: I live 90 kilometres from my office, and by 
the time I drop my daughter off at daycare, 
it takes me about an hour and 15 minutes to 
get to work every morning and the same going 
home in the evening. This makes for a long work 
day. Since returning to work after my materni-
ty leave, I have been working 80 per cent at full 
time. This has helped with my work-life balance. 
During busy times, such as calving, seeding and 
harvest, the farm can take up a lot of free time. I 
find if you enjoy doing farm tasks, it seems less 
like work. I have a great support system with my 
parents, sister and good friends close by to help 

with childcare if needed. It is difficult to juggle 
work and play, but it is important to take some 
down time to relax and do things with friends 
and family.  
Q: What advice do you have for other women 
looking at a career in agriculture?
A: There is a place for everyone in agriculture. 
It is an amazing, interesting and diverse indus-
try to work in. If you are knowledgeable in your 
field and good at what you do, you will have a 
very rewarding career in agriculture.

Jessica SMITH
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QA& Leslie MacLAREN
Professor in animal physiology at Dalhousie University  

Q: Can you outline your educational/profes-
sional background?
A: I’m a professor of animal physiology in the 
faculty of agriculture at Dalhousie University 
in Nova Scotia. I started as an assistant pro-
fessor in 1994, and have been here ever since, 
with the exception of a two-year term as the ac-
ademic vice-president and provost at St. Fran-
cis Xavier University. I have a PhD in repro-
ductive physiology from the University of 
California, Davis, a master of science in ani-
mal breeding and genetics from the University 
of Alberta, and a bachelor of science in agricul-
ture from the University of Guelph (U of G). 
After I finished my PhD in 1991, I was award-
ed an NSERC-Industry Postdoctoral Fellow-
ship in molecular biology at U of G, funded in 
part by Semex Canada.
Q: How and why did you decide to get into 
your field?
A: I grew up in the city but wanted to go to U 
of G to learn more about animals. I was initial-
ly interested in veterinary medicine since that 
was the only profession that I knew involved 
animals. At Guelph, I was exposed to agricul-
ture and worked on a dairy farm for a sum-
mer. When I reached my third year, I was lucky 
to find jobs in research and became convinced 
animal agricultural research was for me. That 
meant going to graduate school, which provid-
ed a fantastic opportunity to live in new plac-
es and soak up culture and ideas from all over 
the world.
Q: Can you outline some of your accom-
plishments/projects you’re proud of?
A: My most rewarding moments as a pro-
fessor are when I hear good things about or 
from my students long after they graduate. 
I’ve also been vice-president and co-presi-
dent, and those senior administrative roles 
have much broader impacts. One example 
is the bachelor of agriculture in internation-
al food business—a collaborative dual degree 
from Dalhousie and Aeres University of Ap-
plied Science in the Netherlands that we start-
ed in 2011. More recently, I’ve been part of a 
group of professors initiating a certificate in 
animal welfare, which we are building as an 

online course to promote a science-based ap-
proach to evaluating welfare, particularly in 
farm animals. 
Q: Are there many other women who work 
in this field?
A: Yes, the number of female professors in ani-
mal agriculture has increased faster than in oth-
er agricultural fields, and our department pro-
fessoriate is now half female, perhaps because 
the student base also has a higher than average 
proportion of females.
Q: What challenges do you encounter work-
ing in the agricultural field?
A: In the early days, it was challenging to be 
recognized as a legitimate voice for agricul-
tural issues in part because I didn’t speak up 
enough. You can feel so exposed in a room 
where you’re the only woman. As more wom-
en appeared in all settings that involve agricul-
tural decision-making, it became easier. I’ve 
learned two important things. We must speak 
up. Most men and women just want to get the 
best ideas out and the work done. Secondly, 
there is a long line of research showing when 
female ideas are expressed in mixed gender set-
tings, those ideas are often attributed to a male. 
The term for it is “bro-propriated.” It is im-
portant to consider how you want to follow up 
on your points if bro-propiation is happening. 
There are strategies for improving your impact  
and that of other women at the table while not 
denigrating your male colleagues.
Q: Are you involved in any women in agri-
culture associations?
A: Although this isn’t specific to agriculture, 
I am on the executive of a national network-
ing and professional development organization 
for women academic administrators. I’m also 
a long-term member of a professional agrolo-
gy association in Nova Scotia, which is a good 
support system for both women and men. 
There are also Advancing Women in Agricul-
ture conferences, including one coming up in 
Niagara in October. One of my research proj-
ect students was sponsored by Genome Alber-
ta and another was sponsored by John Deere to 
attend one of these conferences. Both students 
found it to be a valuable experience and both 

are future leaders in agriculture.
Q: What strong characteristics do women 
bring to agriculture?
A: Women bring the same qualities men 
bring—intellect, analysis, thoughtfulness, 

Leslie MacLAREN
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Kimberly SHIPLEY
CA, CPA, business adviser and partner at MNP 

Q: Can you outline your educational/profes-
sional background?
A: I’m currently a partner at MNP where I’m re-
sponsible for managing client relationships with 
more than 80 dairy producers, as well as a team 
of staff members. I started with MNP in 2004 af-
ter completing my bachelor of commerce degree 
from the University of Calgary. While with MNP, 
I completed my certified public accountant and 
chartered accountant designation in 2007. 
Q: How and why did you decide to get into 
your field?
A: The Institute of Chartered Accountants of 
Alberta hosted a few information sessions at 
the University of Calgary. The variety of work 
in this area was appealing to me.
Q: Can you outline some of your accom-
plishments/projects you’re proud of?
A: Some of my accomplishments include being 
welcomed into the MNP partnership in 2011, 
receiving the early achievement award from the 
Institute of Chartered Accountants of Alber-
ta in 2012, and being appointed to the Agri-
cultural Products Marketing Council in Alber-
ta in 2012.
Q: Are there many other women who work 
in this field?
A: Yes, I am fortunate there are quite a few 
women in the office and at MNP. I find there 
are more women entering the accounting pro-
fession.
Q: What challenges do you encounter work-
ing in the agricultural field?
A: I have been very fortunate I get to work with 
great people. I have learned it is important to 
find good mentors who can help you navigate 
your career and be a sounding board for when 
you encounter challenges.
Q: Are you involved in any women in agri-
culture associations?
A: I have been involved in a women’s network-
ing group in Red Deer, Alta., which was a great 
place to make connections with other profes-
sional women.
Q: What strong characteristics do women 
bring to agriculture?
A: Communication skills and a different per-
spective.

ideas, an understanding of the world, busi-
ness sense, innovation, resourcefulness, con-
nections, sense of stewardship and responsi-
bility—but usually, with a different cultural 
and societal experience to frame those contri-
butions and often different ways of expressing 
them than men.
Q: Can you tell us a bit about your person-
al life?
A: I grew up mostly living in a basement apart-
ment in Ottawa, but was able to spend the 
summers about a half hour away on the edge 
of a beautiful farming area. Working on a dairy 
farm for a summer transformed me. I found 
out at the end of the summer the farmer hired 
me with the expectation I would quit in a cou-
ple of days. Instead, I was fortunate enough to 
build a friendship with that family that’s last-
ed almost 40 years. Now, I’m married with two 
grown kids. We had a sheep flock for several 
years, but are now back in town with only two 
dogs for livestock. Unfortunately, neither of 
my children look destined for agriculture, al-
though my son spends time at his girlfriend’s 
family farm in rural Alberta, so maybe there’s 
hope.  
Q: How are you able to juggle your career 
with your personal life?
A: My husband has a technical job with fixed 
hours, so he is a real partner in making sure the 
kids are looked after and we have food in the 
house. When work gets crazy on a protracted 
basis, I remind myself the people in my family 
are the most important thing, and plan to put 
them at the top of my list. An hour with peo-
ple you care about is not as much fun as a day, 
but it makes a big difference to you and them. 
The bonus is it likely increases your own pro-
ductivity.
Q: What advice do you have for other wom-
en looking at a career in agriculture?
A: Do it. There are no careers more meaning-
ful, and you can pick an aspect of agriculture 
that suits you. It could be producing food, 
marketing, processing, customer relations, re-
search, teaching, advising, selling or develop-
ing agriculture supplies or products. All are im-
portant.

Q: Can you tell us a bit about your person-
al life?
A: I grew up on a grain farm in rural Alberta. 
I’m married with two kids. 
Q: How are you able to juggle your career 
with your personal life?
A: My husband is great and very supportive. 
MNP also offers a lot of flexibility, so I don’t 
miss out on personal events that are import-
ant to me.
Q: What advice do you have for other wom-
en looking at a career in agriculture?
A: Be passionate and genuine, and find good 
mentors to support you in your career.
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